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Read it!

MULTIPLE MATCHING reading task Cambridge C1 Advanced

Key aim:
Familiarise students with speedy reading strategies: skimming and scanning
Procedure:

1. Tell students they are going to read a newspaper article, called “Starting out on your
career”, in which five career consultants give advice about starting a career. Ask
them to predict what information might be in the article.

2. Hand out the text (cut out without the questions), paper sheet face down on their
desks. Tell them they have 25 seconds to find all the instances of the word “job”
names in the text and underline them. Start the timer, and the students turn the
paper sheet and find the proper names. At the end, ask how many they’ve got.
(There are 8 instances).

3. Next, give them 20 seconds to underline all time expressions in sections C, D and E of
the text (in a different colour or in a different manner from the word job). There are
6 instances of time expressions: five or six years (C), 18 months (D), every six months,
three to six months, 18 months, and six months (E).

4. Next, give them 60 seconds to find what the time intervals refer to.

In all the steps so far, be strict on timing and prevent them from “reading” the text. Be quick
collecting their answers, don’t allow this stage to develop into a longer discussion that might
generate more details that they are likely to have collected by scanning the text so far.

5. Now tell the students they are going to read very quickly the advice provided by
Consultant A and they must summarize as a heading. They have 20 seconds. Possible
headings: University degree is not enough / Skills may be as important as
qualifications / Find out where your weaknesses are etc

6. Repeat skimming for sections B,C, and D. Possible headings: B: If rejected, find out
the possible reasons / Reflect on what employers really mean when rejecting you; C:
How long it’s good to stay in one job; D: Define a strategy to get your ideal job; E:
Changing jobs too often may put off employers from hiring you.

7. Now hand out the questions to the task. Have students read the questions and find
key words. Collect the key words briefly.
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8. Next, tell them that the questions use different wording than the text. Pick some of
the key words and ask them to think of other ways of expressing their meaning,
without looking in the text for now.

9. Now tell them they should answer the questions. Ask them to use a similar reading
strategy as in the steps before:

a. When reading each question, think in which section it is likely to find the
answer (which consultant most likely said that).

b. Go to that section and scan it to see if the answer might be there. If they find
words suggesting the same meaning as the key words of the questions, they
should read the section carefully again.

10. Check their answers.

You may set a time limit for them to answer the questions, if you think this might
additionally force them to practise scanning. But if it’s the first time they have been exposed
to scanning, let the students do the task the best way they can. After the lead-in stages
where they skimmed and scanned the text, answering the 10 questions should take no more
10-12 minutes. Give them feedback and discuss how they “read” the text to answer the
guestions. Emphasise once more that they should not read the whole text for each
question.

11. Conclude by discussing different ways of reading different texts, depending on what
our purpose for reading is. Ask them for example how they read a dictionary when
they want to find the meaning of a word, or a timetable to find their next train
connection, versus how they read a text for their next school essay.

Answer Key:

47 D; 48 E;49C;50A;51D;52B;53C;54A;558B;56E.
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Starting out on vour career

Are you a graduate trying to plan out the best career path for yourself? We've asked five carsers
consultants to give same tips on how to go about it

Consultant A

A university degree is no guarantee of a job,
and job hunting in itself requires a whole set of
skills. If you find vou are not getting past the
first interview. ask yourself what 1s happemng.
Is it a failure to communicate or are there some
skills wyou lack? Once vou see pafterns
emerging it will help you decide whether the
gaps vou have identified can be filled
relatively easily. If you cannot work out what
the mismatch is, get back to the selection panel
with more probing questions. and find out
what you need to do to bring yourself up to the
level of gualification that would make vou
more aftractive to them: but be careful to make
this sound like a genuine request rather than a
challenge or complaint.

Consultant B

Do not be too dispirited 1f vou are turned down
for a job, but think about the reasons the
emplovers give. They often say it is because
others are ‘better qualified’, but they use the
term loosely. Those who made the second
inferview might have been studying the same
subject as you and be of similar ability level,
but they had something which made them a
closer match to the selector’s ideal. That could
be experience gained through projects or
vacation work, or it might be that they were
better at communicating what they could offer.
Do not fake the comments at face value: think
back to the interviews that generated them and
make a list of where you think the shortfall in
your performance lies. With this sort of
analytical approach you will eventually get
your foot in the door.

Consultant C

Deciding how long vou should stay in your
first job is a tough call Stay too long and
future employers may question your drive and
ambition. Of course, it depends where vou are
aiming. There can be advantages in moving
sideways rather than up, if you want to gain

real depth of knowledge. If vou are a graduate,
spending five or six years in the same job is
not foo long provided that you take full
advantage of the experience. However, do not
use this as an excuse for apathy. Graduates
sometimes fail to take ownership of their
careers and take the mifiative. It is up to you to
make the most of what’s available within a
company, and to monitor your progress in case
you need to move on. This applies particularly
if vou are still not sure where vour career path
lies.

Consultant D

It is helpful to think through what kind of
experience you need to get your dream job and
it is not a problem to move around to a certain
extent. But in the early stages of your career
you need a definite strategy for reaching vour
goal. so think about that carefully before
deciding to move on from vour first job. You
must cultivate patience to master any role.
There is no guarantee that vou will get
adequate training, and research has shown that
if you do not receive proper help in a new role.
it can take 18 months to master it.

Consultant E

A prospective emplover does not want to see
that you have changed jobs every six months
with no thread running between them. You
need to be able to demonstrate the quality of
your experience fo a future employer. and foo
many moves too quickly can be a bad thing.
In any company it takes three to six months for
a new employee to get up to speed with the
stmucture and the culture of the company. From
the company's perspective. they will not
receive any refurn on the investment i vour
salary until you have been there for 18 months.
This 1s when they begin to get most value from
you — you are still fired up and enthusiastic. If
you leave after six months it has not been a
good investment — and may make other
employers wary.
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You are going to read a magazine article in which five career consultants give advice about starting a
career. For questions 47 — 56, choose from the consultants (A — E). The consultants may be chosen
more than once.

Mark your answers on the separate answer sheet.

Which consultant makes the following statements?

Keep your final objective in mind when you are planning to change jobs.

It takes time to become familiar with the characteristics of a company you have joined.

You should demonstrate determination to improve your job prospects.

Make sure your approach for information is positive in tone.

It is not certain that you will be given very much support in your job initially.

Stay optimistic in spite of setbacks.

Promotion isn't the only way to increase your expertise.

Ask for information about your shortcomings.

Some information you are given may not give a complete picture.

shilslakakalilslsls

It will be some time before you start giving your employers their money’s worth.
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